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About this Report

Eurofi ns Lancaster Laboratories (ELL)
publishes the Sustainability Report on an 
annual basis with the reporting period of 
January to December. The previous 
report was published in April of 2017 for 
January to December 2016. 

All of the data in this report represents the 
Lancaster, PA, site. It is the goal to include 
other sites in future reports.

Sustainability at Eurofins Lancaster Laboratories
The next year, the fi rst sustainability 
report was published. The Green Team at 
the Lancaster, PA, site and their activities 
grew over the years, and in August 2016, 
the company hired a full-time 
Sustainability Specialist to manage the 
expanding endeavors. Over the past fi ve 
years, we have seen a decrease in energy, 
water, and paper usage per employee, 
despite our rapidly growing workforce 
and campus. 

Sustainability in the workforce is a 
challenging, yet important and exciting 
endeavor that is vital to our community’s 
health and well-being. For several years, 
Eurofi ns Lancaster Laboratories has 
stepped up to this challenge and 
implemented a sustainability program 
into its business mission and daily 
operating procedures. Overall, reducing 
our carbon footprint is important to us 
because of the impact on our employees 
as well as our local community. It is 
simply the right thing to do. Because 
integrity is one of our core values, we 
believe that it is important to behave 
ethically with environmentally 
responsible policies. 

ELL’s sustainability program began back 
in 2009 as a grassroots eff ort with the
formation of a Green Team. This team is 
a group of environmentally conscious 
individuals who wish to see more 
sustainable practices in the workplace. 
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ELL began using The U.S. Green 
Building Council’s ARC platform which 
allows us to collect, manage, and 
benchmark our data. Due to this being the 
fi rst year with the platform, a complete 
utilization was not obtainable. Currently, 
the CO2 emissions from electricity and 
natural gas is the only metric calculated 
from the software. Future reports will 
include more metrics. 

Report Disclosures

Lauren Weaver, Sustainability Specialist



Letter from the President of
Eurofins Lancaster Laboratories, Inc.

4

As one of the premier testing labs in the world, 
we strive to continuously improve our operations 
while being good stewards of the environment. We 
know that in order to respond to the challenging 
needs of our clients as well as create an 
organization that will stand for years to come, 
we must invest in our people, infrastructure, 
equipment, and service off erings. I would like to 
take a moment to highlight some of our overall 
accomplishments in 2017. 

First, our investment in people has grown in 2017. 
We’ve continued our comprehensive leadership 
program with our quarterly leadership classes and 
have added bi-weekly leadership roundtable 
workshops. These workshops help to both develop 
skills in increasing leadership eff ectiveness as well 
as give leaders the opportunity to share 
experiences with one another. We also continue to 
make improvements in our technical training, 
giving people hands on experience and a deep 
knowledge of leading edge technology.

We have also made a signifi cant investment in 
infrastructure with our new building project. This 
new building will be the largest expansion in our 
history at fi ve stories and 168,000 square feet. It 
will be completed in December 2018 and will
create 350 new jobs.

Along with a new building project, we have also 
invested in state-of-the-art-equipment and 
systems as well as service off erings. Because of 
our rapid employee growth, our IT and operating 
software is seeing a signifi cant improvement. We 
have also invested heavily in our Electronic 
Laboratory Notebook system, which not only 
saves costly resources, but it also provides a 
consistent process for recording and reviewing 
analytical data. Finally, we added a Medical 
Device business and a new Molecular lab, which 
will greatly expand our service off erings. 

With all of the growth of our people and business, 
we continue to stay true to our values - Customer 
Focus, Quality, Competence, and Integrity. For 
the purposes of this report, I would like to 
highlight Integrity. 

Throughout our history, Eurofi ns has always 
been committed to high ethical standards and 
operating in a socially responsible manner. 
Without a doubt, sustainability falls into this 
value, and by growing and developing our 
sustainability program, we continue to strive 
towards excellence in our business practices. 

As one of the largest laboratory testing facilities 
in the world and as a top employer in Lancaster 
County, we recognize that we have an impact on 
the environment in terms of energy consumption, 
paper and water use, waste output, and our 
transportation footprint. We aim to reduce our 
environmental impact through energy 
monitoring, implementation of effi  ciency eff orts 
for consumables and building utilities, an 
improved waste management and recycling 
system, and increased carpool initiatives. As a 
global leader, we believe that it is critical to lead 
by example through sustainability initiatives not 
only in our operations, but also in our community 
because of our dedication and commitment to 
help make the world a healthier and safer place. 

Neal Salerno, President of ELLI



Letter from the Director 
of Sustainability
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We strongly believe the future success of our 
young scientists depends on providing our 
support and mentorship to local students.

Finally, as we move into 2018, plans are 
underway to extend the sustainability program to 
our sites in Portage, Michigan, and Milan, Italy. 
And as our Lancaster campus expands, we are 
committed to preserving on-site wildlife habitat, 
incorporating green infrastructure and utilizing 
resource-effi  cient building design in order to 
exhibit environmental stewardship and corporate 
responsibility. Based on the current trends in 
business, companies will need to continue to 
establish sustainable practices and initiatives 
in order to ensure long-term growth and 
profi tability. I am proud that Eurofi ns Lancaster 
Laboratories recognizes this and continues to 
lead the way to a strong, sustainable future for 
our employees, our clients, and our planet.

As I refl ect on our sustainability program 
accomplishments at Eurofi ns Lancaster 
Laboratories (ELL) in 2017, I can honestly say 
that I am extremely proud to be a part of an 
organization that can continue to experience 
such rapid fi nancial growth but that also stays
committed to sustainable business practices. 
While this annual report contains a lot of 
interesting data, I felt it was important to 
focus this message on the accomplishments 
and contributions of our employees in 2017.
To me, this was the highlight of the sustainability 
program last year. I would also like to acknowledge 
the hard work and dedication of our Sustainability 
Offi  cer, Lauren Weaver. Her eff orts play a crucial 
role in the success of our program!

In 2017, we set a goal to increase our Community 
Heroes projects by 50%. We not only met but 
exceeded this goal by improving from 10 projects 
in 2016 to 21 in 2017. Just a few of the 
organizations that benefi ted from this initiative 
were Disaster Relief for Puerto Rico, The Humane 
League of Lancaster County, Tabor Community 
Services of Lancaster, Lumina Outreach and the 
American Heart Association. 

ELL also participated in a new community event 
in 2017. The fi rst annual Water Week event, 
sponsored by the Lancaster County Conservancy, 
promoted the importance of clean water and 
education about our local watersheds. Eurofi ns 
was an offi  cial fi nancial sponsor of Water Week 
and also organized a Conestoga River clean-up 
activity. Our employees helped to pull two tons 
of garbage out of the Conestoga River, and our 
Facilities staff  donated the use of the company 
dump truck to haul the trash to our local 
waste collection site.  

Our employee commitment to science education 
should also be acknowledged. ELL employees 
volunteered 260 hours of their time to support 
programs such as the STEM Sisters program 
through the North Museum, the STEM Summit 
with Junior Achievement of Central PA, as well 
as hosting 31 student shadows on site. 

Christina Leslie, Director of Sustainability



About ELL
Eurofi ns Scientifi c
With over 30,000 employees at more than 
400 sites in 42 countries, Eurofi ns is a 
leading international group of laboratories 
providing testing services to the 
bio pharmaceutical, food, environmental 
and consumer products industries 
and governments.

Eurofi ns BioPharma Product Testing
As the largest network of harmonized 
bio/pharmaceutical GMP product testing 
laboratories worldwide, Eurofi ns 
BioPharma Product Testing off ers the 
most complete range of testing services, 
across 28 global facilities for the 
bio/pharmaceutical industry.
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Eurofi ns Lancaster Laboratories, Inc.
With a proven track record of 
providing quality testing services for 
the largest pharmaceutical and 
biopharmaceutical companies in the world, 
Eurofi ns Lancaster Laboratories - a 
member of Eurofi ns BioPharma Product 
Testing - is a global leader in 
bio/pharmaceutical laboratory services 
providing comprehensive, innovative and 
timely solutions to streamline all of CMC 
testing requirements. 
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Eurofi ns Lancaster Laboratories Inc. 
provides testing services to support virtual 
and large bio/pharmaceutical companies 
and CMOs, including testing of all starting 
materials, process intermediates, drug 
substances, fi nished products and 
manufacturing support through our broad 
technical expertise in Biochemistry, 
Molecular & Cell Biology, Virology, 
Chemistry and Microbiology.
We off er the fl exibility to manage client’s 
testing programs more effi  ciently through 
a choice of three unique service models, 
including standard Fee for Service, as well 
as our award-winning Professional 
Scientifi c Services® (PSS) and Full-Time-
Equivalent (FTE) service models.
Eurofi ns Lancaster Laboratories 
Environmental provides high-quality, 
NELAP-accredited scientifi c services in 
the environmental sciences. As the largest 
single-site environmental lab facility in 
the United States, the lab off ers a 
comprehensive scope of services and 
technical expertise coupled with excellent 
regulatory compliance for an outstanding 
service experience.
The lab serves customers from a wide 
variety of businesses and industries 
including Fortune 100 Industrial 
companies located throughout the United 
States, as well as South and Central 
America and Europe. Through the
high-capacity laboratories and extensive 
instrumentation, it can handle projects 
of virtually any scope and size and have a 
proven track record of successfully 
completing the most demanding projects 
for leading private-sector industrial clients 
and engineering and consulting companies.



2017 Goals and Results

Goals and Accomplishments

Work with H.R. to implement tobacco 
education by hosting a wellness 

fair for employees.

In June 2017, the H.R. and 
Sustainability teams hosted a wellness 

fair in which several health organizations 
provided employees information on 

topics such as heart health, exercise and 
diet programs, and tobacco education.

Increase the number of Community 
Heroes projects by 50%.

In 2016, ELL employees created 
10 Community Heroes projects. We

 exceeded our goal in 2017 with a total 
of 21 projects. Communication continues 

to increase for this program. 

Perform a lighting audit in Buildings 
A - D to assess percentage of space 

using LED lighting.

As the amount of space with LED 
lighting increased, a lighting audit was 
not performed in 2017. It continues to 

be a goal for 2018. 

Decrease the Total Recordable Incident 
Rate (TRIR) to at least 1.5.

The goal was met by decreasing the TRIR 
from 2.0 in 2016 down to 1.4 in 2017. 
The safety department continues to 

implement new strategies to 
ensure a low rate.

Evaluate waste management and 
recycling techniques by conducting a 

waste audit of the facility.

The research process of conducting a 
waste audit was initiated; however, the 

audit was not completed. With the 
implementation of the USGBC’s ARC 

software, it is a future goal as it is 
required in the software.

Continue to replace T8 light bulbs with 
LED lights in existing laboratories and 

renovated laboratory space.

Several existing lab spaces transitioned to 
LED lighting as the T8 bulbs were spent. 

Renovated lab and offi  ce spaces had 
LED lights installed.
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Future Goals

2018 Goals
1. Work with facilities and other outside 

organizations to develop a green walking 
path that will both increase biodiversity 
on campus as well as provide employees 
with a space for exercise and recreation.

2. Begin to collect data with the U.S. 
Green Building Council’s (USGBC)
ARC software.

3. Work with Commuter Services of PA and 
Enterprise to increase carpooling as well 
as create at least one more vanpool.

4. Increase number of Community Heroes 
projects by at least 10 percent.

2022 Goals
1. Conduct both a waste and energy audit 

of the facility in order to evaluate 
the effi  ciency of our waste and 
energy consumption.

2. Work with the USGBC to implement 
Leadership in Energy and Environmental 
Design (LEED) standards.

3. Convert all existing lighting to LED.

4. Implement a formal sustainability policy 
related to the purchasing of supplies and 
utilization of vendors. 
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Awards and Recognition

Wildlife Habitat
ELL was recognized in 2014 by the 

National Wildlife Federation as having 
land that is a certifi ed wildlife habitat. The 

National Wildlife Federation recognizes 
over 200,000 individuals, farms, schools, 
businesses, and communities that provide 

pollinators and other wildlife habitats.

S.H.A.R.E.
ELL continues to be recognized by the 

Pollinator Partnership for having land that 
has native plants to protect pollinators. Our 
on-campus garden has several plants that 

follow these guidelines.

PA Waste Watchers Award
In 2017, ELL was recognized by the 

Professional Recyclers of PA (PROP) for 
having made a signifi cant contribution in 

recycling, composting, and waste 
reduction/reuse eff orts. We have received 

this award in 2014, 2016, and 2017.

AUTOBrine 
ELL continues to reduce our carbon 

footprint by over 39,000 pounds of CO2 
annually by utilizing an automatic brine 

delivery system that uses bulk salt to 
eliminate the need for dried bagged salt. 

The use of the AUTOBrine® system 
eliminates 7,415 plastic bags to the 

landfi ll each year as well as 
pallets and stretchwrap. 10



Employees



Employee Data
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1,755 Employees

3,256,723 Hours Worked

ELL believes that the equal opportunity 
selection, training, development, and 
management of employees, in particular 
with regards to their competencies and 
skill levels, has resulted in the 
enhancement of our operational 
performance. On this basis, our objective 
is equality of treatment between male 
and female employees in each subsidiary 
within Eurofi ns. The proportion of 
female employees within Eurofi ns is 
stable at roughly 60 percent.

Eurofi ns considers its workforce as 
the single biggest contributor to its 
ambition to be the leading player in 
the testing market. The company 
is enriched by the successful 
integration of many diff erent 
cultures illustrated by at least 
fi ve diff erent nationalities.

As a top employer in Lancaster 
County, we believe that it is important 
to have a diverse workforce. One of our 
core values is to invest in training and 
create exceptional career opportunities. 
We believe that by investing in training 
for our employees in all phases of their 
careers from entry-level to senior 
leadership, we are able to build a 
strong and dedicated workforce.



We strive to enhance the quality of life of 
our employees through our extensive 
employee benefi ts and workplace safety 
programs. As a part of our wellness 
program, we provide annual health 
screenings with a physician. A discount 
on medical premiums is also available 
annually with the completion of at least 
two wellness activities. We also provide our 
employees with discounts to several gyms.

An employee Assistance Program is also 
available for employees. This program 
provides support with mental health, 
work-life solutions, legal guidance, 
fi nancial resources, and new 
parent assistance.
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Compliances
We recognize that a world class health and 
safety program allows employees to be 
healthy, productive, and actively engaged 
in workplace safety. With a goal to main-
tain a high level of safety awareness at all 
levels within the organization, ELL has a 
solid safety record of zero OSHA or EPA 
notices of violation in over 50 years. We 
have also had zero violations from 
the DOT since 2011. 

Incidents
A total of 23 incidents were recorded in 
2017. This number indicates how many 
incidents occured at work. The lost work 
days number (3) indicates the lost work 
days on days that the incident occurred. 
There were 46 total workdays lost due to 
an incident. The Total Recordable Incident 
Rate (TRIR) was 2.0 in 2016. Our goal for 
2017 was to reduce this rate below 1.5. We 
reached that goal with a rate of 1.41.

Wellness and Safety

In June of 2017, ELL held its fi rst annual 
Wellness Fair for employees. This event 
hosted several organizations covering topics 
such as insurance, exercise resources, heart 
and body health, and healthy food options.

In the fall of 2017, ELL began on-site yoga 
classes for employees. These classes are 
designed to help employees relieve stress 
as well as to improve overall mental and 
physical health. 



Ethics
As specifi ed in our mission statement, 
we are committed to the highest ethical 
standards in conducting our business and 
operating in a socially responsible 
manner. In order to fulfi ll this standard, 
all employees are required to complete an 
annual ethics component in their 
training and must sign that they have read 
and understood the Eurofi ns’ Ethics Policy 
Statement. This training includes topics on 
confi dentiality, data integrity, and Good 
Manufacturing Practices (GMP). 

An Ethics Offi  cer has been appointed to 
oversee the ELLI Ethics and Data Integrity 

“Eurofins takes a zero tolerance stance for illegal, 
unethical, and improper practices affecting the testing 
process. Each employee is responsible for safeguarding 

the Lab’s ethical practices.”

Eurofins Ethics Policy Statement
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program in cooperation with the ELLI 
Executive Management Staff . In this 
role, the Ethics Offi  cer spearheads 
investigations in response to ethical 
submissions, and communicates program 
status to management. The Ethics Offi  cer 
is appointed by the (ELLI) President.

ELLE contracts with a third party 
Anonymous Ethics Hotline service. Any 
communications to the hotline are 
fowarded to the ELLE QA Director to 
spearhead and/or assign for investigation. 
Summary reports from the hotline are 
provided to the ELLE Vice-President.



Environment



Energy

Energy is a signifi cant aspect of our
operations at ELL. This is mostly due 
to many of our labs operating on a 24/7 
schedule as well as having a large amount 
of lab equipment, including fume hoods, 
walk-in fridges and freezers, and several 
other types of instrumentation. We 
currently have several lab spaces using 
EnergyStar® rated equipment.

Lighting also plays a key role in our 
energy usage. Within the past few years, 
we have begun to convert existing T8 bulbs 
to LED lighting. We plan to have all 
lighting converted to LED by 2021. 
Overall, we are gradually implementing 
more energy effi  cient lighting and 
equipment in order to decrease our 
total carbon footprint.
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*Calculated through USGBC’s ARC platform



Water
As a laboratory testing facility, water 
consumption is necessary in many of our 
operations due to our strict sanitary 
procedures and data integrity requirements. 
We aim to reduce our consumption as well 
as look for opportunities to prevent 
unnecessary operation of water sources. 
Over the past several years, we have 
implemented several systems to 
achieve this goal.

All labs have foot-
operated pedals so 

that a faucet 
cannot be left 

running.

Aerators have been 
changed from 1.5 

and 2.0 GPM to 0.5 
GPM (gallons per 

minute).

Plans are in place to install low 
consumption restroom fi xtures in 
addition to the collection of HVAC 

condensate and rainwater 
from the rooftop. 
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Waste and Recycling
As a large laboratory testing facility with 
over 1700 employees, we realize the 
signifi cant amount of waste that exits our 
operation. Although we do not manufacture 
anything here, we do see waste from our lab 
space as well as from our on-site cafeteria. 
We are continuously evaluating and 
improving our waste management and 
recycling programs.

Education is a major key to an eff ective 
recycling program. In order to educate our 
employees, we hold annual America 
Recycles Day and Earth Day events. We also 
have clean-up days twice a year where 
employees may bring in large appliances and 
household items to be recycled at zero cost.  

Overall, we recycle building materials, 
cardboard and paper, as well as more 
diffi  cult recyclable items such as 
styrofoam, batteries, coff ee/tea packs, and 
light bulbs. We also recycle some lab 
materials, but do not currently collect 
metrics for those items.  

In 2017, we partnered with Millersville 
University to recycle and upcycle materials 
through TerraCycle®. Through this 
program, we are able to divert materials 
from the incinerator or landfi ll that are not 
typically recyclable with the local 
municipalities. Currently, we collect 
Brita/PUR® fi lters and accessories, as 
well as personal care items such as 
toothpaste tubes, toothbrushes,
makeup containters, shampoo/body 
wash containers, deodorant tubes, etc. 
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Several boxes of eyeglasses donated 
to the local Lion’s Club chapter

126 cellphones recovered through 
Cellphones for Soldiers bought 

13,440 minutes for soldiers

6,320 pounds of clothing and shoes 
donated to Planet Aid

Approximately 70 pounds of 
materials upcycled and recycled 

through TerraCycle®

Several boxes of magazines 
recycled through the Ronald 

McDonald House in Hershey, PA



The ELL Green Team is a group 
of environmentally conscious 

employees who work together to 
reduce consumption, encourage 

recycling, promote conservation and 
educate the workforce for the goals of 

improving the effi  ciency, reducing costs 
and minimizing the environmental 

impact of our operations. The team was 
established in 2009 and currently has 

approximately 20 active members.

2017 Accomplishments:

1. Hosted annual America Recycles Day, Earth Day, and Volunteer Fair events.

2. Held fall and spring clean-up events where employees were able to recycle items such 
as large appliances and electronics at zero cost.

3. Sold environmentally friendly ice melt to provide employees an alternative option 
from regular rock salt.

4. Began recycling and upcycling certain household items with TerraCycle® through a 
partnership with Millersville University.

5. Continued to partner with Lancaster Farm Fresh Cooperative and participated in their 
Community Supported Agriculture program. 
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Over the past several years, ELL was able to turn unused 
space into productive space with the addition of a garden. 

It is maintained by the Garden Club, a small group of 
employees. The primary goal of the club is to grow

 fruits, vegetables, herbs, and fl owers by using 
sustainable, organic methods. The produce is 
then shared with employees in our cafeteria. 

438 pounds harvested438 pounds harvested

106 volunteer hours106 volunteer hours
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Transportation
As an employer of over 1,700 people at the 
Lancaster site alone, we recognize that our 
fl eet emissions have a signifi cant impact on 
our total carbon footprint. The majority of 
employees live within Lancaster County; 
however, there are several employees that 
live outside of the county and have a 
substantial commute. With a continuing 
expansion to the Lancaster site, eff orts to 
increase carpooling and other green 
commuting options have been initiated. 

Commuter Services of PA
Commuter Services is a nonprofi t 

organization, dedicated to 
improving the local air quality 
through promoting alternative 

travel options to and from work. 
They provide carpool matching, 
vanpool start-up assistance, and 
biking or walking information. 

ELL has been partnered with them 
for several years. ELL also 

incentivizes green commuting by 
off ering quarterly rewards for 

employees who track their 
green commutes.

50 carpool preferred 50 carpool preferred 
parking spots on siteparking spots on site

238 employees registered with 
Commuter Services

71% drive alone
19% carpool

3.5% vanpool
4% bike or walk

2.5% take bus or train

Enterprise Rideshare
Enterprise Rideshare and vRide are 
vanpooling services off ered through 
Enterprise Rent-a-Car brand, which 

is owned by Enterprise Holdings, 
the largest car rental company in 
the world. Every year, these two 
programs help to reduce traffi  c 
congestion by decreasing total 

mileage driven by more than 2.4 
billion miles as well as the total 

number of vehicles on the road by 
nearly 100,000 cars. In 2017, ELL 
formed two vanpools - one from 

Harrisburg and one from York. In 
doing so, it eliminated 

approximately 7 individual 
drivers on the road.

2 vanpool preferred 2 vanpool preferred 
parking spots on siteparking spots on site
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Eurofi ns’ Fleet Information

15 transport vans
651,562 miles driven
345 MTCO2 emitted

Not only does green commuting benefi t 
the employee fi nancially, but it also 
benefi ts the environment by lowering 
carbon dioxide emissions and other air 
pollutants. We recognize that we can 
signifi cantly reduce our carbon footprint 
by having less individual drivers commute 
to work. By partnering with Enterprise 
and Commuter Services of PA, we are on 
our way to reducing our carbon footprint.
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Donations

Eurofi ns 30th Anniversary
In 2017, Eurofi ns celebrated its 
30th anniversary. As part of this 

celebration, Eurofi ns donated One 
million Euro to 40 charities and other 

good causes worldwide. In the U.S., 
the organizations selected were The 

Conservation Fund, Water for People, 
Americares, Gift of Life Foundation, The 

USO and USO of North Carolina, and 
the Community Action Partnership 

of Lancaster County.

Local Donations
At ELL, we place great importance on giving back to our community and promoting the

 value of Science, Technology, Engineering, and Math (STEM). One way we do this is 
through various sponsorships to local organizations.

United Way
United Way is a nonprofi t, 501 (c)
(3) agency that brings people and 
communities together to advance 

the common good. The organization 
partners with local nonprofi ts, 

businesses, government, and social 
service agencies across the 

country to address community needs 
by pooling eff orts in fundraising and 

support through charitable 
organizations. In 2017, ELL raised 

$45,964 for the local chapter.

The North Museum
The North Museum is a local science museum in 

Lancaster City. We are a sponsor for both their annual 
Science and Technology Fair as well as their STEM 
Sisters program. Both of these programs align with 
our values to educate and inspire our community 

in the STEM fi elds. 

Lancaster County Conservancy
The Lancaster County Conservancy 
held the fi rst annual Water Week 

in June 2017. This event promotes 
the importance of clean water in our 

communities and encourages 
residents to get involved in their 

watersheds. ELL was a sponsor for 
this event as well as provided 

volunteers for a Conestoga River 
clean-up event where two tons of 

garbage was pulled out of the river.
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Community Heroes
Along with our corporate sponsorships, ELL also gives back to the community through 
Community Heroes projects. This program began in the year 2000 and has had a great 

impact to many organizations since then. This program encourages each company 
department to collect donations or conduct a service project for an organization of their 

choosing. Employee volunteers are in charge of initiating and organizing the activity.

Community Heroes Highlight
In September 2017, ELL participated in 

the American Heart Association’s annual 
Heart Walk. Our Eurofi ns team of 

approximately 70 employees and their 
families raised over $10,000. We are 

very proud to continue our support to the 
American Heart Association and their 
eff orts to end heart disease and stroke.

21 projects organized in 2017
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Volunteering

Science Volunteers
In 2017, ELL employees volunteered their 
time to several organizations and activities. 
We mainly worked with The North Museum 
and Junior Achievement of Central PA for 
our volunteer activities. Both organizations 
have programs that encourage STEM 
careers where our employees can share 
their expertise with students. 

260 
hours of 

volunteering

Student Shadowing
Throughout the year, ELL runs a student 
shadowing program in which high school 
and college students are able to visit the lab 
for a day and see STEM related careers in 
action. We have continued to increase 
communication and contacts for this 
program in the past year and continue to 
encourage it in 2018.

Lab Donations
As part of our mission to encourage 
community involvement, Eurofi ns Lancaster 
Laboratories continues to donate unused 
and lightly used lab equipment and supplies 
to local schools. ELL believes it is important 
to be good corporate citizens and help to 
make our local communities a better place 
to live and work. Through this program, we 
aim to encourage and assist teachers and 
students in the STEM disciplines.

Donations 
given to:

- Conestoga Valley 
High School

- McCaskey East High School
- Elizabeth R. Martin 

Elementary 
- Millersville University

31 student 
shadows
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